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Matters arising 
 
Outcome requested:  
 

Council is asked to note the matters arising from the minutes of 
the meeting held on 15 May 2025.  

Executive Summary: N/A 
QMUL Strategy: 
 

Effective governance supports the achievement of all strategic 
aims. 

Internal/External 
reference points: 

N/A 
 

Strategic Risks:  N/A 
Equality Impact 
Assessment: 

N/A 
 

Subject to prior and 
onward consideration 
by: 

By Council only. 

Confidential paper 
under FOIA/DPA: 

No 

Timing: N/A 
Author: Nadine Lewycky, Head of Secretariat 

 
Date: 01 July 2025 
Senior 
Management/External 
Sponsor: 

Melissa Tatton CBE, Chair of Council  

 



 

Actions from the meeting held on 15 May 2025 
 
Minute no. Action Person 

responsible 
Progress 

2024.067[d] President and Principal’s Report (QM2024/61) 
Graduate outcomes and employability 
Recent data on graduate outcomes for leavers in 
2022–23 showed lower graduate employment 15 
months from graduation compared to the previous 
year. Data showing the position across the sector 
would not become available until July, but it was 
anticipated that this would reflect the impact on the 
graduate job market of several large graduate 
schemes reducing their intakes. There had also been 
issues with the sector-wide process to collect 
graduate outcomes data this year and it remained to 
be seen whether all universities had been affected to 
the same degree. It was the executive’s view, 
however, that the strategy and structures to support 
graduate employability would need to be revisited 
considering the data and the University’s social 
mobility mission. The sector-wide data would be 
shared with Council once it became available. 
 

Head of 
Secretariat 

As the data was not yet available, we would  return 
to the item within the annual schedule of business.  

 


