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Interview Record Form (Panel Member)

Guidance:

· Each panel member must complete a copy of this form for each candidate interviewed.  
· The Chair of the panel must then fill out the Interview Record Form (Chair) giving clear reasons for appointment/non-appointment with reference to the advertised criteria. 

· The panel must decide which questions will be asked and by whom. These must be entered clearly on each candidate’s form before the interview commences. Questions must relate to the advertised essential / desirable criteria as appropriate.

· Panel members are advised to make appropriate notes against each question.

· A scoring system is optional and recommended, using the following scale:

	Test/Presentations:
	Interview panels 



	0 = No response provided; No response given.  Response wholly irrelevant
Test not completed or all incorrect
	0 = No answer provided; No answer given.  Answer wholly irrelevant.  No examples given



	1 = Main point of test/presentation unaddressed; A few general points/attempts made but main essence unanswered.  Test attempted but mainly incorrect


	1 = Main point of question unaddressed; A few general points made but main question unanswered.  No examples/irrelevant examples given

	2 = Little response given; A few points covered.  Not all information relevant
Some elements of the test completed


	2 = Little answer given; A few points covered.  Not all information relevant
Minimal examples provided

	3 = Some response given; Some points covered.  Relevant information given
Some relevant responses to the test
	3 = Some answer given; Some points covered.  Relevant information given
Some examples given

	4 = Good response given; Relevant information provided.  All or most points covered well.  All or most of the test completed correctly
	4 = Good answer given; Relevant information provided.  All or most points covered well
Good examples used to evidence



	5 = Excellent response given; All points addressed.  All points relevant.  Completed all of the test correctly
	5 = Excellent answer given; All points addressed.  All points relevant
Excellent examples used to evidence




Note:  Candidates can request to see the information written about them during the interview process.
	Post title:


	
	Interview date:


	

	Name of panel member:
	
	Name of candidate:
	


	Presentation topic:


	
	Score

	Notes on presentation:
	
	


	Question
	Relevant essential/desirable criteria
	Notes
	Score
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